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Clients and Friends: This newsletter is a
potpourri of various articles, with the first
being an overview of the upcoming tax
season.
The fourth quarter of 2018 was one of the
worst for stocks since the great recession of
2008-2009. It has been over 10 years since
many of us have seen declines of this
magnitude in our portfolios. We need to be
focused on the long term, including the
substantial gains that most have realized
since the stock market bottomed out on
March 6, 2009.
Try not to get too focused on "point changes"
in the news. The 508 point decline of the Dow
Jones Industrial Average (DJIA) on October
19, 1987 represented a 22.6% decline of the
index. Today, 508 points represents less than
a 3% change in the DJIA, which is a
commonplace change these days.
Stay focused on the long term, and try to
avoid the sensational headlines in the news.
Happy New Year!
Eric
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Key Retirement and Tax Numbers for 2019
On the Road to Retirement, Beware of These
Five Risks

Tax season is just about upon us. You will soon
begin receiving Forms W-2, 1099-B, 1099-INT,
1099-DIV, etc. in the mail. I would like to
summarize some of the changes that you will
see in your 2018 income tax returns, largely as
a result of the tax law passed in late 2017.
THE GOOD

THE BAD
Probably the most onerous provision of the tax
bill is the limitation of $10,000 of state and local
income and real estate taxes. No matter how
much you pay in combined state and local
income taxes and real estate taxes, the most
you can now deduct is $10,000.

The tax brackets have gone down in most
cases. This by itself should result in a tax
reduction for most taxpayers.

That “postcard” tax return you have heard
about? Not really. What the IRS has done is
take Form 1040, and cut it into 7 parts. Most
The Alternative Minimum Tax (AMT) exemption taxpayers will have to file the half page
“postcard” tax return PLUS between 1 and 6
and phaseout have both risen, which means
additional statements (new statements, in
that most taxpayers will be able to avoid the
addition to Schedules A, B, C, D, E etc. that
AMT in 2018 and the future.
you already file.) This means filing more forms,
The standard deduction has risen from $12,700 not less.
to $24,000 for married filing jointly taxpayers
The $4,050 per person personal exemption has
and from $6,300 to $12,000 for single
been eliminated, beginning in 2018.
taxpayers. This will eliminate the need to
itemize deductions for many taxpayers. This is Miscellaneous itemized deductions have been
the one bit of simplification in the law.
eliminated. This includes costs such as union
dues, unreimbursed employee business
The child tax credit for children under age 17
expenses, as well as tax return preparation and
has increased from $1,000 to $2,000, and the
investment management fees.
phaseout of the child tax credit, which used to
start at $75,000 for single taxpayers and
$110,000 for taxpayers filing jointly now begins
at $200,000 for single taxpayers and $400,000
for taxpayers filing jointly. This means that
many more taxpayers will be able to take
advantage of this credit.

THE UGLY
According to the Congressional Budget Office’s
April, 2018 report, the Federal budget deficit is
projected to rise from $665 billion dollars per
year in 2017 to $1.526 trillion per year in the
year 2028. That will add tremendous amounts
to the national debt, increasing the net interest
paid by the US government each year from
$263 billion in 2017 to a projected $915 billion
in 2028. This will double the amount of Federal
Debt held by the public from $14.2 trillion
dollars in 2017 to a projected $28.7 trillion in
2028.
I have been a student of taxes for over 30
years. I know that the tax pendulum will need to
swing back the other way (to higher taxes) in
order to be able to ultimately reduce the budget
deficit and national debt. Contribute to your
Roth accounts while you can.

Women: Are you planning for retirement with
one hand tied behind your back?
Can a flexible work schedule help you stay in
the workforce after having children?
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Key Retirement and Tax Numbers for 2019
Every year, the Internal Revenue Service
Estate and gift tax
announces cost-of-living adjustments that affect
• The annual gift tax exclusion for 2019 is
contribution limits for retirement plans and
$15,000, the same as in 2018.
various tax deduction, exclusion, exemption,
• The gift and estate tax basic exclusion
and threshold amounts. Here are a few of the
amount for 2019 is $11,400,000, up from
key adjustments for 2019.
$11,180,000 in 2018.

Employer retirement plans

• Employees who participate in 401(k), 403(b),
and most 457 plans can defer up to $19,000
in compensation in 2019 (up from $18,500 in
2018); employees age 50 and older can defer
up to an additional $6,000 in 2019 (the same
as in 2018).
• Employees participating in a SIMPLE
retirement plan can defer up to $13,000 in
2019 (up from $12,500 in 2018), and
employees age 50 and older can defer up to
an additional $3,000 in 2019 (the same as in
2018).

IRAs
The combined annual limit on contributions to
traditional and Roth IRAs increased to $6,000
in 2019 (up from $5,500 in 2018), with
individuals age 50 and older able to contribute
an additional $1,000. For individuals who are
covered by a workplace retirement plan, the
deduction for contributions to a traditional IRA
is phased out for the following modified
adjusted gross income (AGI) ranges:
2018

2019

Single/head $63,000 of household $73,000
(HOH)

$64,000 $74,000

Married filing $101,000 jointly (MFJ) $121,000

$103,000 $123,000

Married filing $0 - $10,000
separately
(MFS)

$0 - $10,000

Note: The 2019 phaseout range is $193,000 $203,000 (up from $189,000 - $199,000 in
2018) when the individual making the IRA
contribution is not covered by a workplace
retirement plan but is filing jointly with a spouse
who is covered.
The modified AGI phaseout ranges for
individuals to make contributions to a Roth IRA
are:
2018

Kiddie tax
Under the kiddie tax rules, unearned income
above $2,200 in 2019 (up from $2,100 in 2018)
is taxed using the trust and estate income tax
brackets. The kiddie tax rules apply to: (1)
those under age 18, (2) those age 18 whose
earned income doesn't exceed one-half of their
support, and (3) those ages 19 to 23 who are
full-time students and whose earned income
doesn't exceed one-half of their support.

Standard deduction
2018

2019

Single

$12,000

$12,200

HOH

$18,000

$18,350

MFJ

$24,000

$24,400

MFS

$12,000

$12,200

Note: The additional standard deduction
amount for the blind or aged (age 65 or older)
in 2019 is $1,650 (up from $1,600 in 2018) for
single/HOH or $1,300 (the same as in 2018) for
all other filing statuses. Special rules apply if
you can be claimed as a dependent by another
taxpayer.

Alternative minimum tax (AMT)
2018

2019

Maximum AMT exemption amount
Single/HOH

$70,300

$71,700

MFJ

$109,400

$111,700

MFS

$54,700

$55,850

Exemption phaseout threshold
Single/HOH

$500,000

$510,300

MFJ

$1,000,000

$1,020,600

MFS

$500,000

$510,300

26% rate on AMTI* up to this amount, 28%
rate on AMTI above this amount

2019

MFS

$95,550

$97,400

All others

$191,100

$194,800

Single/HOH

$120,000 $135,000

$122,000 $137,000

MFJ

$189,000 $199,000

$193,000 $203,000

MFS

$0 - $10,000

$0 - $10,000

*Alternative minimum taxable income
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On the Road to Retirement, Beware of These Five Risks
On your journey to retirement, you'll likely face
many risks that have the potential to throw you
off course. Following are five common
challenges retirement investors face. Take
some time now to review and understand them
before your journey takes an unplanned detour.

1. Traveling aimlessly

No investment strategy can
guarantee success. All
investing involves risk,
including the possible loss
of your contribution dollars.
There is no assurance that
working with a financial
professional will result in
investment success.

based on a number of factors. Appropriate
investments for your retirement savings mix are
those that take into consideration your total
savings goal, your time horizon (or how much
time you have until retirement), and your ability
to withstand changes in your account's value.
Would you be able to sleep at night if your
portfolio lost 10%, 15%, even 20% of its overall
value over a short time period? These are the
types of scenarios you must consider when
choosing an investment mix.

Setting out on an adventure without a definitive
destination can be exciting, but probably not
when it comes to saving for retirement. As you
begin your retirement strategy, one of the first
4. Giving in to temptation
steps you'll need to take is identifying a goal.
While some people prefer to establish one big
On the road to retirement, you will likely face
lump-sum accumulation amount — for example, many financial challenges as well — the
$1 million or more — others find that type of
unplanned need for a new car, an unexpected
number daunting. They might focus on how
home repair, an unforeseen medical expense
much their savings will need to generate each
are just some examples.
month during retirement — say, the equivalent of During these trying times, your retirement
$5,000 in today's dollars, for example. ("In
savings may loom as a potential source of
today's dollars" refers to the fact that inflation
emergency funding. But think twice before
will likely increase your future income needs.
tapping your retirement savings assets,
These examples are for illustrative purposes
particularly if your money is in an
only. They are not meant as investment
employer-sponsored retirement plan or an IRA.
advice.)
Consider that:
Regardless of the approach you follow, setting
a goal may help you better focus your
investment strategy. In order to set a realistic
target, you'll need to consider a number of
factors — your desired lifestyle, pre-retirement
income, health, Social Security benefits, any
traditional pension benefits you or your spouse
may be entitled to, and others. Examining your
personal situation both now and in the future
can help you determine how much you may
need to accumulate.

2. Investing too conservatively...
Another key to determining how much you may
need to save on a regular basis is targeting an
appropriate rate of return, or how much your
contribution dollars may earn on an ongoing
basis. Afraid of losing money, some retirement
investors choose only the most conservative
investments, hoping to preserve their
hard-earned assets. However, investing too
conservatively can be risky, too. If your
investment dollars do not earn enough, you
may end up with a far different retirement
lifestyle than you had originally planned.

3. ...Or too aggressively
On the other hand, retirement investors striving
for the highest possible returns might select
investments that are too risky for their overall
situations. Although you might consider
investing at least some of your retirement
portfolio in more aggressive investments to
potentially outpace inflation, the amount you
invest in such higher-risk vehicles should be

• Any dollars you remove from your portfolio
will no longer be working for your future
• You may have to pay regular income taxes
on distribution amounts that represent
tax-deferred investment dollars and earnings
• If you're under age 59½, you may have to pay
an additional penalty tax of 10% to 25%
(depending on the type of plan and other
factors; some exceptions apply)
For these reasons, it's best to carefully consider
all of your options before using money
earmarked for retirement.

5. Prioritizing college saving over
retirement
Many well-meaning parents may feel that
saving for their children's college education
should be a higher priority than saving for their
own retirement. "We can continue working, if
needed," or "our home will fund our retirement,"
they may think. However, these can be very
risky trains of thought. While no parent wants
his or her children to take on a heavy debt
burden to pay for education, loans are a
common and realistic college-funding option —
not so for retirement. If saving for both college
and retirement seems impossible, consider
speaking with a financial professional who can
help you explore the variety of tools and
options.
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Women can face unique
challenges when planning for
retirement. Let's take a look at
three of them.
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First, women frequently step out of the
workforce in their 20s, 30s, or 40s to care for
children — a time when their job might just be
kicking into high (or higher) gear.

IMPORTANT DISCLOSURES

It's a noble cause, of course. But consider this:
A long break from the workforce can result in
several financial losses beyond the immediate
loss of a salary.

Broadridge Investor Communication
Solutions, Inc. does not provide
investment, tax, legal, or retirement
advice or recommendations. The
information presented here is not
specific to any individual's personal
circumstances.
To the extent that this material
concerns tax matters, it is not
intended or written to be used, and
cannot be used, by a taxpayer for the
purpose of avoiding penalties that
may be imposed by law. Each
taxpayer should seek independent
advice from a tax professional based
on his or her individual
circumstances.
These materials are provided for
general information and educational
purposes based upon publicly
available information from sources
believed to be reliable — we cannot
assure the accuracy or completeness
of these materials. The information in
these materials may change at any
time and without notice.

In the near term, it can mean an interruption in
saving for retirement and the loss of any
employer match, the loss of other employee
benefits like health or disability insurance, and
the postponement of student loan payments. In
the mid term, it may mean a stagnant salary
down the road due to difficulties re-entering the
workforce and/or a loss of promotion
opportunities. And in the long term, it may
mean potentially lower Social Security
retirement benefits because your benefit is
based on the number of years you've worked
and the amount you've earned. (Generally, you

need about 10 years of work, or 40 credits, to
qualify for your own Social Security retirement
benefits.)
Second, women generally earn less over the
course of their lifetimes. Sometimes this can be
explained by family caregiving responsibilities,
occupational segregation, educational
attainment, or part-time schedules. But that's
not the whole story. A stubborn gender pay gap
has women earning, on average, about 82% of
what men earn for comparable full-time jobs,
although the gap has narrowed to 89% for
women ages 25 to 34.1 In any event, earning
less over the course of one's lifetime often
means lower overall savings, retirement plan
balances, and Social Security benefits.
Third, statistically, women live longer than
men.2 This means women will generally need
to stretch their retirement savings and benefits
over a longer period of time.
1) Pew Research Center, The Narrowing, But
Persistent, Gender Gap in Pay, April 2018
2) NCHS Data Brief, Number 293, December 2017

Can a flexible work schedule help you stay in the
workforce after having children?
Yes, it just might be the key.
Your job is the foundation for
general financial security,
including retirement. In
addition to providing you with a steady salary
and valuable employee benefits, it typically
brings with it the ability to save in a
tax-advantaged employer-sponsored retirement
plan like a 401(k), and if you're lucky, a
pension. It also allows you to start qualifying for
Social Security retirement benefits.
Women and men may start out on relatively
equal financial footing in their 20s. But when
children come along, women are much more
likely to take time out of the workforce to care
for them.1 A common refrain is "my salary
would just go to daycare costs anyway, so
what's the point?" This is often true. But it's
really not fair for one parent to assume sole
responsibility for child-care costs; it is a shared
financial responsibility that both parents should
take on.
Many women want to keep at least one foot in
the workforce after having children, not only for
financial reasons but also for career mobility
and personal fulfillment. If you'd like to keep

working but can't accommodate the traditional,
40-hour-per-week, in-office schedule, consider
requesting a modified schedule if your job
allows it. This could mean telecommuting from
home one or more days per week, having a
flexible work schedule (such as 11 a.m. to 7
p.m.), working part-time, or some combination
thereof. In many cases, a flexible work
arrangement can be the difference between
staying in the workforce or having to leave it, so
consider exploring this possibility before you
exit prematurely.
Think about what your ideal work arrangement
would be and request a meeting with your
manager to discuss your well-thought-out
proposal. This plan should include a trial period
after which both sides can come back to the
table and evaluate how things are working.
Employers are increasingly recognizing that
flexible schedules are key to having a diverse,
gender-neutral workforce. In the end, asking for
a flexible schedule might just allow you to keep
that steady salary and continue saving for
retirement.
1) U.S. Department of Labor Blog, Women and
Retirement Savings, March 2017
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